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Learning Disability Work
Experience Week 7-11 Nov 2016

Is your business missing out?
When you hire people with a learning disability,
you reap the rewards.
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People with a learning disability...

e Stay in jobs for longer, meaning you save time
and money on recruitment

e Take fewer sick days

* Make up some of the most loyal employees
in the workforce

e Are often ideal new recruits for your entry
level positions

And did you know...

On average, 20% of a business’ customers have
a disability, by hiring someone with a learning
disability you gain a valuable insight into the
lives and needs of this huge section of your
customer base.

By hiring people with a learning disability,
you show that you are an inclusive employer,
as all employers should be.

Don’t let talent go untapped - get people  To provide a work placement opportunity visit

with a learning disability on your team. www.ldwew.co.uk
Inclusive
Employers www.ldwew.co.uk cap

The voice of
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