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JOB DESCRIPTION
	Job Title:
            Family Support Worker
Responsible To:        
Registered Manager/Senior Supervising Social Worker 
Salary:                        £9.00 - £10.00 per hour  (Sessional Role) 


Job Purpose
The main duties of the role will include direct work with children for task centred pieces of work and intervention, support to Foster Carers and Supervising Social Workers in recruitment, supervision of carers, participation events, opportunities for children (including birth children) and planning and executing celebration events for carers and children.
To support Family Fostercare foster carers in carrying out their fostering tasks and fostering responsibilities towards looked after children.

Main Duties:
To carry out a range of tasks such as:

· Support children and young people to complete their looked after children reviews & fostering household annual reviews 
· Support foster carers to complete their TDS within the first year of their approval
· Undertake activity risk assessments

· Organize and run focus groups with children and young people

· Organise and co-ordinate social events days out and activities for children/foster carers

· Provide regular material for the quarterly staff Newsletters 

· Support birth children of foster carers

· Attend looked after children reviews, meetings to support foster carers, social workers, and other agencies as required 

· Supervise contact of looked after children where required

· Other supportive tasks as requested by the fostering registered manager, the senior supervising social worker, or the supervising social worker. e.g. health and safety checks, dog and pet questionnaires at fostering households, etc.
Responsibilities:
· To be involved in the practical aspects of placements and to assist in the on-going placement process.

· Promote the welfare of children and young people placed with the agency.
· To assist Family Fostercare staff in helping to prepare children and young people for foster care placements.

· To be involved in training packages for foster carers both approved and being assessed.

· Offer support to foster carers on a regular basis

· Work closely with other members of staff and other agencies, e.g. social services, health and education services etc.

· Work directly with children and young people in a skilled and focused way as part of an agreed programme of work.

· Maintain good communication with other team members at all times.

· Implement directions of Senior Management working as part of the team in order to fulfil the goals of the team.

· Support other team members at all times including duty cover when required. 
· Take responsibility for personal development through attendance at supervision and training as required.

· To be fully aware and work in conjunction with any established Care Plan.

Safeguarding Looked After Children 
To undertake and complete safeguarding training and renew as necessary. 
General and Special Conditions
· This post will require working outside normal office hours in order to meet the needs of the service.  This will include some evening work, bank holidays and weekend work.  This post will allow flexible working for the post holder.

· Due to the nature of the work involved, this post is “exempt” from the provision of the Rehabilitation of Offenders Act 1974 by virtue of the ROA 1974 (Exceptions) (Amendment) Order 1986.

· This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and its grading.

· All staff are responsible for the implementation of the Health & Safety Policy as far as it affects them, colleagues and others who may be affected by their work.  The post holder is also expected to monitor the effectiveness of the Health & Safety arrangements and systems to ensure appropriate improvements are made where necessary.

· Since confidential information is involved with the duties of this post the post holder will be required to exercise discretion at all times and to observe relevant codes of practice and legislation in relation to data protection and personal information
· The post holder must be able to undertake, and participate in training, coaching and development activities, as appropriate.

· Where the post holder is disabled, every effort will be made to support all necessary aids, adaptations or equipment to allow them to carry out all the duties of the job

· The post holder must have a full driving licence and access to a car that is fully insured, with business usage, and has a valid MOT.
	PERSON SPECIFICATION

Family Support Worker 


Key:  A = Assessed by application form           

           I = Assessed at Interview                         

          D = Assessed by Documentary Evidence/References 
	Education / Qualifications
	
	Short List Criteria
	A
	I
	D

	Can read and write in basic English language 
	Essential
	(
	(
	(
	(

	Experience / Training
	
	
	
	
	

	Has parented own children, worked with children, brought up siblings, worked within children and family settings
	Essential
	(
	(
	(
	

	Experience of working with foster carers, 
	Desirable 
	
	
	
	(

	Has nursery, childcare qualifications 
	Desirable 
	
	
	
	(

	To have an understanding of the use of IT and electronic communications.
	Essential
	
	
	
	(

	Knowledge
	
	
	
	
	

	A good knowledge of child development stages e.g. babies, toddlers, young children and teenagers. 
	Essential
	(
	(
	(
	

	Personal Qualities
	
	
	
	
	

	Ability to communicate clearly and sensitively with children and adults
	Essential
	(
	(
	(
	

	Ability to work on own initiative and as part of a team in a flexible and creative manner, within company policies, procedures and report any safeguarding concerns
	Essential
	
	(
	(
	

	Reliable, flexible and dependable
	Essential
	(
	(
	(
	

	Ability to maintain confidentiality 
	Essential
	
	(
	(
	

	Willingness to undertake all relevant training 
	Essential
	
	
	(
	

	A commitment to providing a professional and quality service
	Essential
	
	
	(
	

	A commitment to Equal Opportunities in all work practices
	Essential
	
	(
	(
	

	Miscellaneous
	
	
	
	
	

	Ability and willingness to work flexibly including weekend, early morning and evening work as necessary.
	Essential
	
	
	(
	

	Must possess a full driving licence with business cover on the fully comprehensive insurance
	Essential
	
	(
	
	(

	To be confident transporting children and young people in sometimes stressful and difficult situations
	Essential
	
	
	(
	

	Willingness to undertake an enhanced DBS check and random references being asked for 
	Essential
	
	
	(
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